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Abstract 
This paper first reviews the recent trends in global migration and Canadian immigration policy since Canada adopted the “point system” in 1967, its relative strength, weakness, and success stories. It further examines whether and to what extent immigrant integration benefits the national economy by using a macroeconomic model. Then the paper will make a strong case that both the host country and home country can potentially benefit from international migration, especially when the economic and industrial structures are complementary between the two countries, for instance, Canada and China. Although China has been long considered as net exporter of talents, the talent management landscape is quickly changing, especially after China’s entry into the WTO in 2001. China has since moved through stages of talent flow, from “brain drain”, to “brain gain”, to “brain circulations”, as it joined the international war for talent and introduced a number of ambitious talent attraction and development plans to bring home highly skilled and Western-trained talents, while at the same time accepting Chinese diaspora as a viable option for overseas depository and reservoirs for future talents. This paper will also explain the current state of transitions for global talent management practices in China, highlight the unique challenges that Chinese managers and foreign entrepreneurs are facing—in particular, the far-reaching effects of Chinese culture on the talent management practices as well as future opportunities for China and beyond.
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